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The views and opinions presented in this educational program and any accompanying handout material are those

of the speakers, and do not necessarily represent the views or opinions of NADA. The speakers are not NADA
representatives, and their presence on the program is not a NADA endorsement or sponsorship of the speaker or the
speaker’s company, product or services.

Nothing that is presented during this educational program is intended as legal advice, and this program may

not address all federal, state, or local regulatory or other legal issues raised by the subject matter it addresses.
Program participants should consult with their attorney to obtain advice with respect to any particular legal matter.
The purpose of the program is to help dealers improve the effectiveness of their business practices. The information
presented is also not intended to urge or suggest that dealers adopt any specific practices or policies for their
dealerships, nor is it intended to encourage concerted action among competitors or any other action on the part of
dealers that would in any manner fix or stabilize the price or any element of the price of any good or service.



Why should you even care about
retaliation?
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EEOC Retaliation Stats

w Retaliation
Charges

H All Other
Charges
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Retaliation:

1. Engage in “Protected Activity”
2. A material “adverse action; and

3. A causal connection existed between the
protected activity and the adverse action
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Filing or participating
inan EEOC

Attemptin Investigation
g to Take

Leave

Protected
ACtiVity Requesting a

reasonable
accommodatio

Making a claim for
discrimination
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The Usual Suspects

Te 111 | natiO "I Reductionin pay/hours

Demotion

Change in salary

Poor performance evaluation
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If a manager transfers an employee to a different shift after they complain about harassment,
but it is for coverage needs, could it still be retaliation?

Yes

0%
No

0%
I'm not sure

0%

Start the presentation to see live content. For screen share software, share the entire screen. Get help at pollev.com/app
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Based on the facts as shared: Do you think Anthony prevailed on his retaliation claim?

0% 0%

Yas Mo

Start the presentation to see live content. For screen share software, share the entire screen. Get help at pollev.com/app
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Based on the facts that you have, do you think the jury found retaliation here?

0% 0%

Yes No

Start the presentation to see live content. For screen share software, share the entire screen. Get help at pollev.com/app
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Based on the facts as presented, do you believe the jury found retaliation occurred here? 70

0% 0%

Yes No

Start the presentation to see live content. For screen share software, share the entire screen. Get help at pollev.com/app
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How confident are you that your supervisors know how to avoid retaliation?

Very Confident

Hopeful that they get it

Time for me to pray

Not at all

Start the presentation to see live content. For screen share software, share the entire screen. Get help at pollev.com/app
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Building better...

Civility is a REAL issue

...results for
Ass me NOTHING your prOfitability






Back at Your
Desk

ASSess your supervisors

Review your
Investigative process

Consider focused
management training

Connect with your
employment counsel
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ESTIONS?

Let’s Connect:
llessig@brownconnery.com e 856-854-8900

www.linkedin.com/in/louislessig
The Employment Law Translator®
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